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REPORT ON CORPORATE GOVERNANCE

Although eliminating all business risk is unattainable, 

we do believe sound corporate governance can 

keep it to a minimum. We therefore make sure we 

always follow corporate governance best practices. 

Specifically, this includes meeting the requirements of 

corporate governance stipulated under the Securities 

and Exchange Board of India (Listing Obligations and 

Disclosure Requirements) Regulations, 2015 including any 

amendment(s)/modification(s) thereto. This document 

refers to this as the ‘SEBI Listing Regulations’ from now on. 

Transparently accountable

Through our governance policies we focus on upholding 

the very highest standards of accountability, ensuring the 

very best returns for all our stakeholders – communicating 

regularly with them through bulletins and presentations, 

as well as holding frequent meetings with analysts and 

investors. 

Codes of conduct

Every member of staff follows the Tata Code of Conduct 

that adheres to the relevant cultural and regulatory 

norms in all areas where we work. There are also other 

specific codes that apply to our employees and directors 

– viz. the Tata Communications Code of Conduct for 

Prevention of Insider Trading and Code of Corporate 

Disclosure Practices. You can find out more about these 

codes on our website at www.tatacommunications.com/

investors/governance. 

Our philosophy and practice

As a Tata Group company, our five core values of 

integrity, excellence, unity, responsibility and pioneering 

drive everything we do. Fair corporate governance to 

uphold them is therefore central to our approach to 

creating value for all our stakeholders. These include our 

customers, employees, investors, partners and vendors, 

as well as everyone in the communities in which we work. 

Our Board: Configured to Deliver 

The Tata Communications’ Board is configured to 

deliver the Company’s vision by ensuring our customers’ 

success remains central to becoming the ‘global digital 

infrastructure provider of choice’ over the next three 

years to 2021. 

As of March 31, 2019, the Company has six Directors. 

One is an Executive Director and the remaining five are 

Non-Executive Directors. Two are Independent Directors 

(see more on this below) and two are nominees of the 

Government of India. 

We have traditionally had Non-Executive Directors as 

Chairpersons. In line with this, Ms. Renuka Ramnath, a 

Non-Executive Independent Director, continues as the 

Chairperson of the Board. 

Board changes this year 

Dr. Gopichand Katragadda stepped down from the 

Board with effect from September 11, 2018. Mr. Saurabh 

Kumar Tiwari and Mr. G. Narendra Nath, two Directors 

nominated by the Government of India also tendered 

their resignations with effect from January 30, 2019 and 

March 4, 2019 respectively. The Board places on record 

its sincere appreciation for their immense contributions 

and guidance to the Company.

After obtaining necessary security clearance under 

the Company’s TV uplinking license from the Ministry 

of Information and Broadcasting, Dr. Maruthi Prasad 

Tangirala and Dr. Rajesh Sharma were appointed as 

Additional Directors on the Board with effect from 

March 5, 2019 as per the nominations received from the 

Government of India. 

The Board seeks approval of the shareholders at the 

33rd Annual General Meeting for confirmation of the 

appointment of Dr. Maruthi Prasad Tangirala and Dr. 

Rajesh Sharma. 

Board Composition (as on March 31, 2019)

17%

33%

50%
Executive Director

Non-Executive Independent 

Director (Includes 1 Woman 

Director)

Non-Executive Non-

Independent Directors

Integrity

Responsibility

Excellence Pioneering

Unity
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Name of the Director

Number 
of Board 
Meetings 
attended 

during 
the year 

2018-2019

Attendance 
at the 

last AGM 
(August 9, 

2018)

Number of 
Directorships in public 

limited companies 
including Tata 

Communications 
Limited*

Number of Committee 
Positions held 

in public limited 
companies including 
Tata Communications 

Limited**

Other listed entities where 
Directors of the Company held 

Directorships in other
Listed entities 

Chairperson Member Chairperson Member
Name of the Listed 

Entity
Category of
Directorship

Non-Executive Independent Directors

Ms. Renuka Ramnath 

Chairperson 

DIN: 00147182

8 Yes 1 6 2 2 Arvind Limited NE - ID

Ultratech Cement 

Limited

NE - ID

Network18 Media & 

Investments Limited

NE - ID

L&T Technology 

Services Limited

NE - ID

PVR Limited NE - ID

Indian Energy 

Exchange Limited

NE

Dr. Uday B Desai

DIN: 01735464

8 Yes - 1 1 2 - -

Executive Directors

Mr. Vinod Kumar  

Managing Director & Group 

CEO

DIN: 01204665

8 Yes - 1 - - - -

Non-Executive Non-Independent Directors

Mr. Srinath Narasimhan

DIN: 00058133

8 Yes - 3 - 4 Honeywell 

Automation India 

Limited

NE - ID

Tata Teleservices 

(Maharashtra) 

Limited 

MD

Mr. Saurabh Kumar Tiwari 

(up to January 30, 2019)

DIN: 03606497

5 Yes - 1 - 1 N.A. -

Dr. Gopichand Katragadda 

(up to September 11, 2018)

DIN: 02475721

3 Yes - 2 - 1 N.A. -

Mr. G. Narendra Nath  

(up to March 4, 2019)

DIN: 07440439

6 No - 1 - 2 N.A. -

Dr. Rajesh Sharma  

(w.e.f. March 5, 2019)

DIN: 08200125

2 N.A. - 1 - 1 ITI Limited NE – ID 

(Nominee)

Dr. Maruthi Prasad Tangirala 

(w.e.f. March 5, 2019)

DIN: 03609968

1 N.A. - 1 - 1 - -

MD – Managing Director; NE – Non-Executive Director; ID – Independent Director

* Excludes directorships of associations, private limited companies, Section 8 companies or companies incorporated outside India.

** Represents Chairmanships / memberships of Audit Committee and Stakeholders’ Relationship Committee in public limited companies.

Based on the recommendation of the Nomination and 

Remuneration Committee, the Board approved the re-

appointment of Dr. Uday B. Desai, as an Independent 

Director for a second term commencing from August 

4, 2019 to June 5, 2021, subject to approval of the 

shareholders. 

The Board seeks approval of the shareholders via a 

special resolution at the 33rd Annual General Meeting for 

re-appointment of Dr. Uday B. Desai as an Independent 

Director.

In accordance with the provisions of the Companies Act, 

2013 (“Act”) and the Company’s Articles of Association, 

Mr. Srinath Narasimhan retires by rotation at the ensuing 

Annual General Meeting and, being eligible, offers himself 

for re-appointment.

Composition and attendance

The table below shows key information about each 

Director, including their attendance at board meetings 

and the number of directorships and committee 

memberships they hold as at March 31, 2019.
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Independent Directors and their meetings

As of the date of this Report, the Board comprised of six 

Directors, of whom two were independent.

The Independent Directors all uphold the maximum 

tenure regulations of the Companies Act, 2013, and have 

confirmed they meet the criteria under Regulation 16(1)

(b) of SEBI Listing Regulations and Section 149 of the Act. 

Based on the declarations received from the Independent 

Directors, the Board of Directors has confirmed that they 

meet the criteria of independence as mentioned under 

Regulation 16(1)(b) of the SEBI Listing Regulations and 

that they are independent of the management.

During the year, one separate meeting of the 

Independent Directors was held on March 29, 2019, at 

which the Independent Directors inter-alia reviewed 

the performance of Non-Independent Directors and the 

Board as a whole. The Board of Directors also evaluated 

the Independent Directors’ performance. 

As previously reported to the stock exchanges, when the 

Government of India (GoI) transferred 25% of its stake in 

the Company to Panatone Finvest Limited (Pantone) in 

2002, a shareholders’ agreement (hereafter “SHA”) was 

entered into between the parties. This agreement, inter 

alia, sets forth the rights and obligations of the parties in 

appointing Directors on the Board of the Company. The 

relevant clauses from the SHA were incorporated in the 

Company’s Articles of Association, which provide that 

the Board shall comprise of four Independent Directors. 

Till September 10, 2018, the Board comprised of seven 

Directors of whom two were independent. The Company 

continues to seek both the GoI’s and Panatone’s 

recommendation for the other two remaining vacancies 

for Independent Directors. 

Subsequent to the resignation of Dr. Gopichand 

Katragadda with effect from September 11, 2018, the Board 

comprises of six Directors including two Independent 

Directors, and is compliant with the provisions of Section 

149 (4) of the Companies Act, 2013 and Regulation 17 

(1) (b) of the SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015 of having one-third of 

the Board as Independent Directors.

Notes:

a) None of the Directors is: 

 i) a Director of more than ten public companies, 

 ii) a member of more than ten committees or 

a chairperson of more than five committees 

across all the public companies of which 

they are Directors. This includes membership 

and chairmanship of Audit Committees and 

Stakeholders Relationship Committees,

 iii) an independent director in more than seven 

listed companies. 

  As of March 31, 2019, every director has made the 

necessary disclosures about any positions they 

hold in other public companies. 

b) All Independent Directors uphold the maximum 

tenure regulations of the Companies Act, 2013, 

and have confirmed they meet the criteria under 

Regulation 16(1)(b) of SEBI Listing Regulations and 

Section 149 of the Act. 

c) None of the Directors is related to any other Director. 

d) None of the Directors have any business relationship 

with the Company.

e) None of the Directors holds any shares in the 

Company.

f) None of the Directors received any loans or advances 

from the Company during the year.

g) The Board has seen and considered the information 

required by Regulation 17(7) read with Schedule II of 

the SEBI Listing Regulations. The Company has an 

effective way of communicating important decisions 

made by the Board to the relevant divisions. 

h) Apart from directors’ remuneration and sitting fees, 

the Company did not have any material pecuniary 

relationship or transactions with Non-Executive 

Directors during the financial year 2018-19. 

i) The terms and conditions of appointment of the 

Independent Directors are available on our website at 

www.tatacommunications.com/investors/ governance.

j) We have a programme to familiarise Independent 

Directors with the Company, as per Regulation 25(7) 

of the SEBI Listing Regulations. For details see www.

tatacommunications.com/investors/governance.

k) The Board regularly reviews compliance reports 

of all laws that apply to the Company, which are 

presented to them by the management. 

l) Detailed résumés of all Directors, and those Directors 

proposed to be appointed or reappointed at the 

33rd Annual General Meeting, can be found in the 

Director’s Profile section of this report. 

m) The following are the core skills/expertise/ 

competencies fundamental for the effective 

functioning of the Company which are currently 

available with the Board:
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n) The necessary quorum was present at every Board 

meeting and the gap between any two Board 

meetings was never more than 120 days. Board 

meetings were held on:

May 9/10, 2018 July 5, 2018  July 27/28/30,

2018

August 9, 2018  November 1,

2018

January 30, 2019

March 5, 2019 March 29, 2019

Experience and knowledge 

in Finance, Taxation, Risk 

Management, Legal & 

Compliance and Corporate 

Governance

Knowledge of Marketing, 

Corporate Strategy and 

Planning

Multiple geography and 

global business experience

Expertise and knowledge 

in the field of Telecom, 

Information Technology and 

Digitalisation

Leadership experience 

Committees of the Board

Tata Communications has constituted all requisite 

statutory committees as required under the Companies 

Act, 2013 and the SEBI Listing Regulations, details of 

which are as follows:

A. Audit Committee

Extract of Terms of Reference 

The Audit Committee’s constitution complies with 

Regulation 18 of the SEBI Listing Regulations and with 

Section 177 of the Companies Act, 2013.

During the year under review, the terms of reference of 

the Audit Committee were amended to align the role of 

the Audit Committee with the amendments to the SEBI 

Listing Regulations. The broad terms of reference of the 

Audit Committee include:

• Oversight of the company’s financial reporting 

process and the disclosure of its financial information 

to ensure that the financial statements are correct, 

sufficient and credible.

• Reviewing, with the management, the annual 

financial statements and auditor’s report thereon 

before submission to the board for approval.

• Evaluation of internal financial controls relating to 

financial reporting and risk management systems in 

conjunction with Internal and Statutory Auditors.

Extract of Terms of Reference 

• To provide advice to the Compliance Officer in setting 

forth policies in relation to the implementation of the 

Code of Conduct for Prevention of Insider Trading & 

the Code of Corporate Disclosure Practices (Code) and 

the SEBI (Prohibition of Insider Trading) Regulations, 

2015.

• To oversee the implementation of the Code by the 

Compliance Officer under the overall supervision of 

the Board of the Company.

• To review the compliance with the provisions of 

the Regulations and verify that adequate internal 

controls, as required to be framed under the 

Regulations, at least once a year.

• To review the utilization of loans and/or investment 

by the Company in its subsidiaries exceeding H100 

crores or 10% of the asset size of the subsidiary, 

whichever is lower, including existing loans/advances 

and investments.

For full details of its Terms of Reference, see www.

tatacommunications.com/investors/governance.

Meetings

The necessary quorum was present at every Audit 

Committee meeting and the gap between any two Audit 

Committee meetings was never more than 120 days. The 

Audit Committee met four (4) times on: 

May 10, 2018 August 9, 2018

November 1, 2018 January 30, 2019

Composition & Attendance

Category and composition No. of meetings 

attendedName Category

Ms. Renuka Ramnath 

[Chairperson]

NE-ID 4

Dr. Uday B. Desai NE-ID 4

Mr. Saurabh Kumar Tiwari* NE 3

Mr. G. Narendra Nath** NE 1

Dr. Rajesh Sharma^ NE -

* Resigned as Director and consequently ceased to be a member of 

this Committee w. e. f. January 30, 2019.

** Appointed as member of this Committee w.e.f. January 30, 2019. 

Resigned as Director and consequently ceased to be a member of 

this Committee w. e. f. March 4, 2019.

^Appointed as member of this Committee w. e. f. March 5, 2019.

NE – Non-Executive Director; ID – Independent Director
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B. Nomination and Remuneration Committee (NRC)

Extract of Terms of Reference 

The constitution of the Nomination and Remuneration 

Committee (NRC) meets the provisions of Section 

178 of the Companies Act, 2013 and the SEBI Listing 

Regulations.

The broad terms of reference of the NRC include:

• Recommend to the Board the setup and composition 

of the Board and its committees.

• Recommend to the Board the appointment or 

reappointment of Directors.

• Recommend to the Board appointment of Key 

Managerial Personnel (“KMP” as defined by the Act) 

and executive team members of the Company (as 

defined by this committee).

• Support the Board and IDs in evaluation of the 

performance of the Board, its committees and 

individual directors.

• Recommend to the Board the remuneration policy 

for directors, executive team/ KMP as well as the rest 

of the employees.

• Oversee familiarisation programmes for directors.

Extract of Terms of Reference 

• Oversee the Human Resources (HR) philosophy, HR 

and People strategy and HR practices including those 

for leadership development, rewards and recognition, 

talent management and succession planning 

(specifically for Board, KMP and executive team).

For full details of its Terms of Reference, see www.

tatacommunications.com/investors/governance.

Meetings

The necessary quorum was present at every NRC 

meeting. The NRC met four (4) times on:

May 10, 2018 July 27, 2018

January 30, 2019 March 29, 2019

Composition & Attendance

Category and composition No. of meetings 

attendedName Category

Dr. Uday B. Desai 

[Chairperson]

NE-ID 4

Ms. Renuka Ramnath NE-ID 4

Mr. Srinath Narasimhan NE 4

Mr. G. Narendra Nath* NE 3

Dr. Maruthi Prasad 

Tangirala**

NE 1

* Resigned as Director and consequently ceased to be a member of 

this Committee w. e. f. March 4, 2019.

**Appointed as member of this Committee w. e. f. March 5, 2019.

NE – Non-Executive Director; ID – Independent Director

Remuneration policy: 

Encouraging a high-performance culture 

Our remuneration policy is designed to encourage a 

high-performance culture to attract and retain the best 

staff, and motivate them to achieve results. The policy 

supports a customer-focused business model that 

demands our employees to be mobile to meet project 

needs. Pay models comply with local regulations in 

each country we operate, with a remuneration structure 

tailored to reflect its domestic IT industry.  

The Company pays remuneration via salary, benefits, 

perquisites, incentives and allowances (fixed component) 

and commission (variable component) to its Managing 

Director. It does not have any employee stock option 

scheme. 

The NRC decides on annual increments for the 

Managing Director, following the salary scale approved 

by shareholders of the Company. Increments become 

Other details:

• Ms. Renuka Ramnath, Chairperson of the Audit 

Committee was present at the Company’s last Annual 

General Meeting (AGM) held on August 9, 2018.

• The Audit Committee invites a number of people to 

its meetings, including any Company executive it 

feels will be relevant, as well as representatives of 

the statutory auditors and internal auditors. 

• All members are financially literate and bring 

in expertise in the fields of finance, economics, 

development, strategy and management.

• Mr. Manish Sansi, Company Secretary & General 

Counsel (India) is the Compliance Officer and ensures 

compliance with and implementation of the Insider 

Trading Code.

• The management is responsible for the Company’s 

internal controls and financial reporting process, with 

the statutory auditors responsible for performing 

independent audits of the Company’s financial 

statements in line with generally accepted auditing 

practices, as well as for issuing reports based on their 

audits.

• The Audit Committee supervises these processes, 

and ensures accurate and timely disclosures to 

maintain transparency, integrity and quality of 

financial control and reporting.
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effective from April 1 every year. The NRC also decides 

on the commission payable to the Managing Director out 

of the profits for the financial year, following the ceilings 

prescribed under the Companies Act, 2013. Its decision 

is based on Company performance, as well as that of the 

Managing Director and each executive director. 

Sitting fees for the financial year 2018-2019 – as 
recommended by the NRC and approved by the Board 

• H50,000/- per meeting of the Board / Audit 

Committee / Nomination and Remuneration 

Committee, to Non-Executive Directors who are not 

employees of any Tata company.

• H25,000/- per meeting for the meetings of other 

committees, to Non-Executive Directors who are not 

employees of any Tata company.

• H25,000/- per meeting convened for any other 

purpose in the interest of business.

• H20,000/- per meeting of the Board, any committee, 

or for any meeting convened for any other purpose in 

the interest of business, to Non-Executive Directors 

who are employees of any Tata company excluding 

the employees of the Company or its subsidiaries. 

Commission and sitting fees paid to Non-Executive 
Directors for the year 2018-19

At the Company’s AGM on September 29, 2015, 

shareholders approved annual payment of commission 

to the Non-Executive Directors for the next five years, 

starting from April 1, 2015, within the ceiling of 1% of 

the net profits of the Company as outlined by the Act. 

The Board decides the exact commission each year and 

then distributes it amongst the Non-Executive Directors 

based on their attendance and contribution at Board 

and committee meetings, as well as time spent on other 

operational matters. The Company also reimburses 

any out-of-pocket expenses incurred by Directors for 

attending the meetings. 

Details of commission and sitting fees to Non-Executive 

Directors for the year 2018-19 are below:

Amount (H in Lakhs)

Name of Director Commission 
Sitting 

Fees

Ms. Renuka Ramnath 40.33 8.50

Mr. Srinath Narasimhan1 16.14 3.40

Dr. Uday B. Desai 22.60 9.75

Mr. Saurabh Kumar Tiwari2  

(up to January 30, 2019)

10.33 -

Dr. Gopichand Katragadda1 

(up to September 11, 2018)

3.87 0.60

Amount (H in Lakhs)

Name of Director Commission 
Sitting 

Fees

Mr. G. Narendra Nath2  

(up to March 4, 2019)

13.56 -

Dr. Rajesh Sharma2  

(w.e.f. March 5, 2019)

3.87 -

Dr. Maruthi Prasad Tangirala2 

(w.e.f. March 5, 2019)

2.58 -

1 In line with the internal guidelines of the Company, no payment is 

made towards commission to the Non-Executive Directors of the 

Company, who are in full-time employment of any Tata Company

2 The Government Directors have informed the Company that they 

will not accept any sitting fees and commission, as their directorships 

are seen as part of their official duty.

Remuneration to the whole-time director during the 
year 2018-19

(Amount in H)

Name Salary#

Perquisites 

& 

Allowances#

Performance 

and Other 

Incentives#

Mr. Vinod 

Kumar 

Managing 

Director & 

Group CEO*

68,640,029 16,115,277 151,099,047

* Approved commission for FY 2018-19 is H 97,708,029 which will be 

paid in the current financial year.

#Salary, perquisites and allowances and incentives as stated above 

include the amount paid by a subsidiary company.  

Performance evaluation criteria for Independent 
Directors

The NRC determines how the Company evaluates 

Independent Directors based on criteria including:

• Participation and contribution

• Commitment

• Deployment of their knowledge and expertise

• Management of relationships with stakeholders

• Integrity and maintenance of confidentiality

• Independence of behaviour and judgment.

C. Stakeholders’ Relationship Committee (SRC)

Extract of Terms of Reference 

The constitution of the Stakeholders’ Relationship 

Committee (SRC) meets the provisions of Section 178 

of the Companies Act, 2013 and Regulation 20 of the 

SEBI Listing Regulations.
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Extract of Terms of Reference 

During the year under review, the terms of reference of 

the SRC were amended to align the role of the SRC with 

the amendments to the SEBI Listing Regulations. The 

broad terms of reference of the SRC include:

• Review of statutory compliance relating to all 

security holders.

• Oversight of compliances in respect of dividend 

payments and transfer of unclaimed amounts to the 

Investor Education and Protection Fund. 

• Oversight and review of all matters related to the 

transfer of securities of the company. 

• Review of movements in shareholding and ownership 

structures of the company. 

• Ensuring setting of proper controls and oversight 

of performance of the Registrar and Share Transfer 

Agent. 

• Recommendation of measures for overall 

improvement of the quality of investor services.

• Resolving the grievances of the security holders of 

the company including complaints related to transfer/

transmission of shares, non-receipt of annual report, 

non-receipt of declared dividends, issue of new/

duplicate certificates, general meetings etc.

• Review of measures taken for effective exercise of 

voting rights by shareholders.

• Review of adherence to the service standards 

adopted by the listed entity in respect of various 

services being rendered by the Registrar & Share 

Transfer Agent.

• Review of the various measures and initiatives taken 

by the listed entity for reducing the quantum of 

unclaimed dividends and ensuring timely receipt of 

dividend warrants/annual reports/statutory notices 

by the shareholders of the company.

Meetings

The necessary quorum was present at every SRC 

meeting. The SRC met four (4) times on:

May 10, 2018 August 9, 2018

November 1, 2018 January 30, 2019

Composition & Attendance

Category and composition No. of meetings 

attendedName Category

Dr. Uday B. Desai 

[Chairperson]

NE-ID 4

Mr. G. Narendra Nath* NE 4

Category and composition No. of meetings 

attendedName Category

Mr. Srinath Narasimhan** NE 2

Dr. Maruthi Prasad 

Tangirala^

NE -

* Resigned as Director and consequently ceased to be a member of 

this Committee w. e. f. March 4, 2019.

**Appointed as a member of this Committee w.e.f. September 25, 

2018. 

^Appointed as a member of this Committee w.e.f. March 5, 2019.

NE – Non-Executive Director; ID – Independent Director

Other Details:

• Mr. Manish Sansi, Company Secretary & General 

Counsel (India) is the Compliance Officer for 

shareholder grievance redressal.

• The Stakeholders’ Relationship Committee has 

been delegated the powers to approve the issue of 

Duplicate Share Certificates and approve transfer / 

transmission of shares. All shares received for transfer 

until March 31, 2019 have been duly processed.

Investor Complaints and their status at financial year end

The status of investor complaints as on March 31, 2019 

as reported under Regulation 13 of the SEBI Listing 

Regulations is as below: 

Complaints as on April 1, 2018 0

Received during the year 10

Resolved during the year 10

Pending as on March 31, 2019 0

D. Corporate Social Responsibility (CSR) Committee

Extract of Terms of Reference 

The constitution of the Company’s Corporate Social 

Responsibility (CSR) Committee follows the provisions 

of Section 135 of the Act.

The broad terms of reference of the CSR Committee 

include:

• Formulate and recommend to the Board, a Corporate 

Social Responsibility Policy which shall indicate the 

activities to be undertaken by the company.

• Recommend the amount of expenditure to be 

incurred on the activities referred to above. 

• Monitor the Corporate Social Responsibility Policy of 

the company from time to time.

• Oversee the company’s conduct with regard to its 

corporate and societal obligations and its reputation 

as a responsible corporate citizen.
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Extract of Terms of Reference 

• Oversee activities impacting the quality of life of 

various stakeholders.

• Monitor the CSR policy and expenditure of the 

material subsidiaries.

For full details of the CSR Policy, see www.

tatacommunications.com/investors/governance.

Meetings

The CSR Committee met once on March 29, 2019, at 

which meeting requisite quorum was present.

Composition & Attendance

Category and composition No. of meetings 

attendedName Category

Mr. Srinath Narasimhan* 

[Chairperson]

NE 1

Dr. Uday B. Desai NE-ID 1

Dr. Rajesh Sharma** NE 1

Mr. Saurabh Kumar 

Tiwari^

NE -

Ms. Renuka Ramnath^^ NE-ID -

Dr. Gopichand 

Katragadda#

NE -

* Appointed as a member and Chairperson of this Committee w.e.f. 

September 25, 2018.

** Appointed as a member of this Committee w.e.f. March 5, 2019

^Resigned as Director and consequently ceased to be a member of 

this Committee w. e. f. January 30, 2019.

^^ Ceased to be a member of this Committee w.e.f. March 5, 2019.

#Resigned as Director and consequently ceased to be a member of 

this Committee w.e.f. September 11, 2018.

NE – Non-Executive Director; ID – Independent Director

E. Risk Management Committee (RMC)

Extract of Terms of Reference 

The Board has constituted a Risk Management 

Committee (RMC) in terms of the SEBI Listing 

Regulations.

The RMC’s role, defined by the Board, includes 

monitoring and reviewing the risk management plan 

to ensure it is fit for purpose in the light of risks and 

concerns faced by the Company. During the year under 

review, the responsibilities and duties of the RMC 

were amended to align the role of the RMC with the 

amendments to the SEBI Listing Regulations. 

Extract of Terms of Reference 

The responsibilities and duties of the RMC include:

• Helping to set the tone and develop a culture of 

risk management into the organisation’s goals and 

compensation structure.

• Review and approval of the Risk Management 

Framework once in three years. 

• Evaluating significant risk exposures of the Company 

and assessing management’s actions to mitigate the 

exposures in a timely manner. 

• To ensure that the Company has adequate cyber 

security measures in place to protect itself from 

cyber threats and also monitor such security 

measures from time to time.

• Such other items as may be prescribed by applicable 

law or the Board in compliance with applicable law, 

from time to time. 

Meetings

The RMC met once on March 29, 2019, at which meeting 

requisite quorum was present.

Composition & Attendance

Category and composition No. of meetings 

attendedName Category

Mr. Srinath Narasimhan* 

[Chairperson]

NE 1

Mr. Vinod Kumar MD 1

Dr. Maruthi Prasad 

Tangirala**

NE 1

Dr. Gopichand 

Katragadda^

NE -

Mr. G. Narendra Nath^^ NE -

Mr. Tri Pham Chief 

Strategy 

Officer

1

Ms. Pratibha K. Advani Chief 

Financial 

Officer

1

* Appointed as a member and Chairperson of this Committee w.e.f. 

September 25, 2018.

** Appointed as a member of this Committee w.e.f. March 5, 2019

^Resigned as Director and consequently ceased to be a member of 

this Committee w. e. f. September 11, 2018.

^^Resigned as Director and consequently ceased to be a member of 

this Committee w.e.f. March 4, 2019.

MD – Managing Director; NE – Non-Executive Director




